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RESOLUTION NO. 03-23

A RESOLUTION CREATING THE POSITIONS OF OPERATIONS MANAGER AND
OF IT/GIS TECHNICIAN AND DECLARING AN EMERGENCY.

Be it ordained by the Council of the City of Jackson, Ohio:

WHEREAS, the City Council is responsible for the creation of new positions within
the City and setting the compensation of each position within the City; and 3

WHEREAS, the Mayor has recommended the creation of the new positions of an
Operations Manager and of an IT / GIS Technician; and

WHEREAS, Council for the City of Jackson desires to create the positions of
Operations Manager and of an IT / GIS Technician.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY
OF JACKSON, OHIO:

Section 1: The positions of Operations Manager and of an 1T / GIS Technician require

e, the employee to be in a supervisory and managerial position of the systems for which they are

responsible and each position shall be in the unclassified service of the City and serve at the
pleasure of the Mayor.

Section 2: Salary for each position shall be paid in accordance with Appendix “A”
attached hereto, including the “Step” adjustments. Step adjustments will be performance based
as determined by the Service Director and Mayor and not based on longevity. The initial
"Step" placement will be determined by the Service Director and Mayor.

Section 3:  The salaries and “steps™ set forth in Appendix “A” shall be increased
effective January 1" of each year by a percentage equal to the percentage of income increase
pursuant to the City of Jackson’s Employees, Local #3619 & AFSCME bargaining agreement.

Section 4: The individuals appointed to the positions of Operations Manager and of an
IT / GIS Technician will receive such leaves and benefits in accordance with applicable City
Policies, Resolutions, and Ordinances as may be amended from time to time.

Section 5. This Ordinance is hereby declared to be an emergency Ordinance necessary
for the immediate preservation of the public peace, health or safety of the City of Jackson, Ohio
as the new positions provide services vital to the operation of the City. Therefore, this Ordinance
shall go into effect upon passage and approval by Mayor as provided in Ohio Revised Code
Section 731.30.

(o Section 6. In the event this Ordinance receives a majority vote for passage but fails to
' receive the required number of votes to pass as an emergency, then this Ordinance shall be




deemed to have passed but with no emergency clause and shall take effect at the earliest time
permitted by law.

It is hereby found and determined that all formal actions of this Council relating to the
adoption of this Ordinance were adopted in an open meeting of this Council, and that the
deliberations of this Council that resulted in such formal actions were in a meeting open to the
public in compliance with all legal requirements, including Section 121.22 of the Ohio Revised
Code.

SSED AND ADOPTED by the Legislative Authority of the Political Subdivision on

this 13_]?_’? day of l’@bmaﬂ!, ,2023.

President of Council /

ATTEST:

Clerk of the Legislative Authority

Approved this i 6#’ day of Eﬁbug & [{i / , 2023,

[ L

Mayor



EXHIBIT “A”

(- Salary Schedule effective January 1, 2023
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MNotes:

Each January 1st, é?ch step will Increase by the same percentage as the percentage received by the
personnel they manage / support and the salary shedule will be updated.

2 Al benefits wilt be aligned with the City of Jackson Personned Policies and Procedures Manual

3 {Initiaf "Step" placement will be determined by the Service Director and Mavyor

4  |Stepadjustment will be performanes hased, as determined by the Service Director and Mayor, not longavity.

Individuals currently having agreements in place at time of the passing of this ordinance in unclassified
positions are nat included in this salary schedule, unless otherwise renegotiated.







